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President’s Message
Bruce Dennis, CCBE President, Riverside COE Board Member

Before I begin, a disclaimer: I am not a fan of No
Child Left Behind (NCLB), so please, no letters,
emails or tweets. Now given the disclaimer, what
positive attribute do NCLB and LCAP have in
common? They have forced those in the education
community to focus on subgroups. No longer
can the failure of smaller groups within a school
be overlooked due to their minimal impact on a
school’s overall score. LCAP takes the process to the next level, attempting to
match funding streams to those schools with students with the greatest needs
and requiring accountability for the funds and promised outcomes of the required
yearly plans. LCAP, however, is not the end of our responsibility in the pursuit
of equity for all students. We need to ensure that all individuals are afforded the
resources to succeed.
From a county perspective, in many of our programs we serve the children
facing greatest challenges in life. One needs only to attend a county graduation
ceremony for any of our programs; correctional education, credit recovery
programs or special education, and listen to their valedictorian speeches to begin
to understand how much tougher life has been for the students we serve. When
you attend a correctional education or credit recovery program’s graduation, it also
becomes crystal clear that participants in these graduations are disproportionally
Hispanic and black.
This simple visualization of our own graduates serves to illustrate the need for
equity for our students, not just equality.
Beyond the moral imperative to raise all of our students to meet the same bar
(equity), there is also an economic imperative at play here. In 2012, for the first
time, more than half of all babies born in the United States were born to people
of color. As that trend continues, the racial and ethnic groups that traditionally
have been left behind will account for an ever-larger share of the population. This
achievement gap will result in people of color concentrated in low-skill, lowwage jobs. With such a large percentage of the population ill-prepared for the
workforce, the impact of our nation’s place in the global marketplace will most
certainly be impacted.
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2018 Calendar of Events
			
May
CCBE Board of Directors Meeting, May 20
Location: Sacramento
September
CCBE Annual Conference, September 14-16
CCBE Board of Directors Meeting, September 14
CCBE General Membership Meeting, September 15
Location: Hyatt Regency Hotel, Monterey, CA
November
CCBE Board of Directors Meeting, November 29
CCBE General Membership Meeting, November 30
Location: Marriott Marquis Hotel, San Francisco, CA
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CCBE Executive Committee & Staff

Leading for Solutions:
Human Trafficking
By: Jessica Hull, Communications and Public Relations Officer, Monterey COE; and John McPherson,
CCBE Treasurer and Monterey COE Board Member

A 2017-18 goal for the Monterey County Board of Education is human
trafficking prevention. This goal arose from the fact that Monterey County
was identified as an area of significant risk by the Polaris Project because of
its proximity to Highway 101; hosting a large tourist and hospitality industry;
and employing a significant, transient agricultural labor force.
The County Board of Education and the Monterey COE’s first step was to
engage with and learn from the Coalition to End Human Trafficking in Santa
Cruz and Monterey Counties. Following these conversations, the county
board included a session focused on human trafficking at the daylong Education Leadership Summit that the county office of education conducts biennially for school board members and superintendents of 24 school districts and
two community colleges in the county. The session was well-attended and
well-received by participants.
Board Member John McPherson, a member of the agricultural community
in Monterey County, and the Monterey COE then convened a meeting with
local growers, explaining how to identify the signs of human trafficking. The
need for a Human Trafficking Summit was identified in order to broaden the
conversation to other community agencies.

The goals of the Summit were to increase the participants’ awareness
and understanding of human trafficking in the local context and to
discuss how these issues impact classrooms, schools and districts.
Monterey COE planned and conducted a daylong summit for educators and
community partners to address the issue of human trafficking called, Leading
for Solutions: Eliminating Human Trafficking in Monterey County through
Education, Collaboration and Local Partnerships. Over 100 participants
engaged with survivors of human trafficking to learn from their experiences.
The goals of the Summit were to increase the participants’ awareness and understanding of human trafficking in the local context and to discuss how these
issues impact classrooms, schools and districts. In addition, the daylong collaboration provided an opportunity to introduce AB 1227, the Human Trafficking Prevention Education and Training Act, which now requires schools
serving grades 7-12 to provide information on human trafficking including,
“the prevalence, nature, and strategies to reduce the risk of human trafficking, techniques to set healthy boundaries, and how to safely seek assistance.”
Attendees also received a USB flash drive containing preloaded local, state, and
national resources including handouts, posters and multimedia presentations. 
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CCBE President | Region 17: Riverside COE
Dana Dean
CCBE President-elect | Region 3: Solano COE
Sherman Garnett
CCBE Vice President and Editor of CORE
Region 16: San Bernardino COE
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CSBA Director-at-Large, County
Region 6: El Dorado COE
John McPherson
CCBE Treasurer | Region 9: Monterey COE
Charlyn Tuter
CCBE Program Manager
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About CCBE
Hours
Monday - Friday: 8:00 a.m. - 5:00 p.m.
Contact information
3251 Beacon Boulevard
West Sacramento, CA 95691
ph: 800.266.3382, ext. 3281
fax: 916.371.3407
www.theccbe.org
Holidays (office closed)
Jan 1 | New Year’s Day
Jan 15 | Martin Luther King Day
Feb 19 | Presidents’ Day
May 28 | Memorial Day
July 4 | Independence Day
Sep 3 | Labor Day
Nov 12 | Veterans Day observed
Nov 22 | Thanksgiving Day
Nov 27 | CCBE Holiday
Dec 25 | Christmas Day
Dec 21-31 | CCBE/CSBA Holiday
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President’s Message, continued from page 1

We need to ensure that all individuals are afforded
the resources to succeed.

There is another layer to the equity issue, that of gender
equity. At this year’s NSBA Annual Conference, I had the
privilege of attending an eye opening session sponsored
by Council of Urban Boards of Education (CUBE), titled
Ensuring the Success of Male Students of Color Across
Educational Sectors. While traditionally, the discussion on the
educational equity gap has focused along racial lines, the gap
between white students when compared to black and Hispanic
students’ academic performance, the NSBA presenter, Dr.
Saenz, from the University of Texas at Austin, provided data in

his presentation that was quite clear, that young men of color
were significantly underperforming their female counterparts,
both in high school performance, and in college graduation
rates. He made an excellent case that academic performance
data needs to be disaggregated by gender to determine if our
academic intervention programs are truly effective.
The challenge for county boards is to ensure that LCFF
meetings held with stakeholder groups are meaningful and
inclusive in nature and ensure that plans address the needs of
the stakeholder groups and identify strategies and programs to
increase achievement. Each year, we need to look at last year’s
goals and verify that meaningful progress has occurred and if
the strategies and goals are replaced by new goals the following
year that this should not occur without an explanation.
Modifying and replacing some strategies that did not have the
desired results is a normal and healthy part of the LCFF process
but an explanation as to the why needs to be addressed. For
those of us who have charter schools, their yearly reports need
to include performance data that addresses all the subgroups,
and contain well laid out strategies to address achievement gaps.
We owe it to all the students we serve to prepare them to be
to be successful 21st century citizens. 

The 2018 CCBE Directory is now available to download!
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As part of your CCBE membership benefits, a directory, which contains contact information on all county board members, CCBE Board of Directors, CSBA Board of Directors,
and CCSESA Board of Directors, is updated every year. To download your copy of the 2018
Directory, please visit CCBE’s website at .www.theccbe.org.
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County Offices of Education
Working Together for the Common Good
By: Heidi Weiland, CSBA Director-at-Large, County, and El Dorado COE Board Member

For the CCBE, working together for the common good can
be defined in several ways: 1) How we work together, internally,
both in terms of governance, as well as how we as county board
members support each other; 2) How we work together with
other organizations, ie., CSBA, CCSESA, etc.; and 3) How we
work within our counties and regions, supporting each other and
building strong relationships between our county boards and
district boards.
For the first time in more years than most of us can remember,
CCBE has 100 percent membership, with all 58 counties currently belonging to both CCBE and CSBA. Participation at the
board of director’s level, advanced governance trainings and our
annual conference continues to grow. And at this year’s CSBA
Legislative Action Day, 15 of the 58 counties —roughly 25 percent — were represented. While 25 percent might not seem like
a lot, it reflects continued growth. We are also seeing an upswing
in informal mentoring and friendships developing among county
board members across the state.
Our relationship internally with CSBA continues to strengthen and we are striving to ensure that county representation
within CSBA on committee’s increases; as well as opportunities
for professional development areas such as Masters in Governance and at the CSBA Annual Education Conference and
Trade Show. Working with the CSBA Governmental Relations
department, we are strengthening the awareness of the impacts
of education legislation on county offices, and how those impacts
are different sometimes than on districts. With CCSESA, our
relationship continues to grow. While our system of governance
for county boards is unusual with 53 of the 58 counties having
an elected superintendent and an elected board, there is a natural
opportunity for conflict. However, working with CCSESA as
we have been doing helps alleviate that potential; and provides
even more opportunity to work in tandem on many issues.

At the regional level we are seeing tremendous growth of our
county delegates, the CCBE board of director’s members, in
leadership, participation and mentoring. If you have not met the
county delegate from your region, check out the CCBE website
at www.theccbe.org/AboutUs/Leadership/BoardofDirectors and
contact the CCBE board of director member for your region and
ask how you can become more involved.
One of the toughest arenas can be our relationships within our
county with the district boards. While county offices of education provide much needed support for districts, the appellate
role of the county board can make the relationship between a
county board and district boards within their county adversarial.
The best way to lessen those impacts is through building strong
relationships ahead of time, through your county school boards
association; through shared professional development; and community engagement. If you want to have good, solid relationships to carry you through the rough times when you are sitting
on the other side, hearing appeals of their (the district board’s
decisions); go to their meetings, make sure that they understand
your appellate role, build those relationships, all ahead of time.
This won’t guarantee that there won’t be hard feelings, but it will
make the process go a little smoother, and it will provide the
foundation for the relationship to move forward. The bottom line
is that we are all here for one purpose: serving the students and
families in our counties. Keeping that at the forefront of all our
actions and relationships is key to our success; and more importantly our student’s success.
With the variety of opportunities to work together for the
common good, internally and externally, each of us has a role in
improving public education and the futures of our students and
families; and our communities. Find what inspires you and get
involved. After all, when we are working together for the common good, we are always better and stronger together. 
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CCBE Annual Conference
By: Dana Dean, CCBE President-Elect, conference co-chair, Solano COE Board Member; and Sherman Garnett, CCBE Vice President, conference co-chair, San Bernardino
COE Board Member

The 2018 CCBE Annual Conference is developing into a
fantastic educational and social experience. This year’s theme is
“Empowering Board Members – The How Tos.” County board
members will have the opportunity to focus on specific issues
which impact them and to network with other county board
members. Speakers and programs will highlight best practices,
real-world tools, and new ideas which address the unique issues
faced by county boards and the students they serve now and in
the future. For new board members, the conference will be a
delightful chance to reach out and network with fellow board
members and for all attendees to share tips and best practices.
A block of rooms has been secured at the Hyatt Regency
Monterey Hotel & Spa located at 1 Old Golf Course Rd, Monterey CA 93940 with a room rate of $199 single/double. Please
click on https://book.passkey.com/event/49579150/owner/4475/
home make your reservations online or call the hotel reservations
at 831-372-1234 and mention you are with CCBE Fall Conference to receive the group rate. Please note that the cutoff date to
reserve a room through the group block is Aug. 13, 2018. This
room block is limited, so be sure to make your room reservation today! Once this room block is sold out, rooms may still

be available but at the prevailing rates. For a list of additional
recommended accommodations in Monterey County, please visit
the Monterey Convention and Visitors Bureau at https://www.
seemonterey.com/#sm.00017247y213wcdl6wqlqybr09lrt
The conference will kick-off on Friday, Sept. 14 in the afternoon with engaging workshops followed by the President’s Welcome Reception that will allow members to network with fellow
board members. Workshop presentations selected will highlight
best practices, engage county board members and superintendents, and provide practical tools and replicable models for
county offices of education. This year’s conference includes innovative programs and interactive presentations that fall into one or
more of the following key focus areas: LCAP/LCFF, advocacy,
charter schools, governance, and safety and security.
Registration for the conference is now open! Please visit our
website www.theccbe.org for further details about the conference
and registration information. The conference rate for members
includes workshop materials and most meals. Don’t miss out
on the exciting workshops, keynote sessions and ample networking opportunities that await you! See you in Monterey on
Sept. 14-16! 
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Nominate a 2019 CCBE Officer

Leaders are wanted to help guide CCBE’s future. Nominations for CCBE’s 2019 President-Elect, Vice President and
Treasurer. You can help us in two ways: 1) Submit a nomination
form for yourself or for another member with their consent and/

or 2) encourage potential candidates to run for office.
Candidates must serve on a CCBE-member county office of
education board, and nominations must come from either the
governing board of a CCBE-member county office of education
or from an individual member of a CCBE-member board.
Nomination and candidate application forms for 2019 CCBE
Officers must be received by CCBE no later than Tuesday, July
31 by 5:00 p.m. Candidates will be scheduled for interviews during the CCBE Annual Conference, the weekend of Sept. 14-16
in Monterey. Elections will be held at the General Membership
Breakfast Meeting on Nov. 30 held during CSBA’s Annual Education Conference and Trade Show in San Francisco.
Nomination materials can be located at www.theccbe.org,
or by contacting Jenn Ng at jng@csba.org or Charlyn Tuter at
ctuter@csba.org. 

CCBE Outstanding Legislator Awards Program
For the past several years, CCBE has honored current members of the California Senate and Assembly who actively work
to improve our public schools, support local county and school
board governance and exercise leadership in the legislative arena.
CCBE encourages county boards to participate in nominating a member of the California State Legislature, the California
Congressional delegation or federal/state elective or appointed
office for CCBE’s 2018 Outstanding Legislator Awards program. The award is bestowed upon a member of the Senate or
Assembly who has been actively involved in legislation or legislative activities supporting the work of county offices of education
and their programs. Please be sure to include why your legislator
is being recognized and share their story explaining how the

work they are doing supports county offices of education and our
student population, and include photos or supporting articles
and/or documentation and information about the problem and
solution to the legislation they are supporting.
Nominations for the 2018 Outstanding Legislator Awards
program must be received by CCBE no later than Tuesday,
Aug. 28, 2018 to be considered. Include a resolution or written
explanation of why the nominated legislator should be honored.
It is important that your nomination include as much specific
information as possible, and highlight legislation with a direct, beneficial effect on COEs and their students. Please visit
http://theccbe.org/Events/OutstandingLegislatorAward.aspx
for more information. 

